
Job opening:
Co-director (strategy)

The United Network of Young Peacebuilders (UNOY Peacebuilders) is looking for a
co-director with a focus on strategy and financial management, starting as soon
as possible. Full time leadership position on 1 FTE (40 hours/week), based in The
Hague.

UNOY Peacebuilders is a youth-led network of over 120 youth organisations working
towards peaceful societies shaped by young people. We embrace values of peace,
diversity, inclusion and participation. Our International Secretariat is located in The
Hague, the International City of Peace and Justice. The Secretariat is run by a young and
dedicated international team of eight staff, four interns, and remotely based regional
coordinators. The management of the network is shared by two co-directors.

We are looking to recruit a co-director with responsibility for strategic and financial
oversight of the network. The co-director (strategy) is also responsible for organisational
and network development, reporting to UNOY Boards and supervision of planning,
monitoring, evaluation and organisational learning. Fundraising is an essential
component of the position.

Five years after the adoption of the first UN Security Council Resolution 2250
recognising the importance and role of youth in peacebuilding, UNOY has paved the
way for critical developments in the Youth, Peace, and Security field. In 2021, we have
entered into a new strategic period, with a focus on five change objectives. Our goal is
to continue shaping the global agenda for youth, peace and security, by supporting
youth-led creative approaches to peace, to prioritise the protection of the civic space of
young peacebuilders and leverage the solidarity in the network, and to better support
our members’ resilience to emerging global developments. This strategy will unfold
while UNOY is also undergoing significant organisational developments through a
process of decentralisation and growth. The new co-director will have an exciting role in
leading and shaping organisational change, while steering the implementation of our
new five-year strategy.



We welcome applications from young people of all backgrounds, genders, sexual
orientations, nationalities, religions and beliefs. To foster meaningful participation of
young people and youth leadership, we strongly encourage candidates under the age of
27 to apply. In line with our commitment to inclusivity and diversity, we also encourage
applications from transgender and non-binary people, people of color, and with a
disability, as they remain underrepresented in the field.

The position will include regular travel within Europe and beyond, once the COVID-19
pandemic has ended.

Important notice: We can only consider applicants that are allowed to work in the
Netherlands. We are not able to meet the formal requirements to support work permit
applications.

You will work on the following areas:

1. Leadership
● Provide guidance to 8 staff and 4 interns (10 FTE), ensuring motivation and

alignment to both organisational strategy and values, in cooperation with
co-director (programmes);

● Determine human resource requirements, and lead recruitment processes,
together with co-Director (programmes);

● Represent UNOY towards external stakeholders and promote meaningful youth
participation wherever possible;

● Extend UNOY’s network of partners in the youth, peace and security and other
relevant fields;

● Liaise with and ensure consultations of International Steering Group and Board
in decision-making;

2. Financial oversight and organisational development
● Lead financial strategy and takes responsibility for financial decisions;
● Supervise long-term financial planning;
● Monitor spending at the organisational level, oversee audit and lead reporting to

the Board;
● Support co-director (programmes) in programme budget development and

monitoring;

3. Strategic oversight & planning, monitoring, evaluation and learning (PMEL)
● Guards the respect of the Strategic Plan throughout all UNOY activities,

programmes and processes, including in supporting the co-director
(programmes) in ensuring a strategic long-term approach to UNOY programmes
and advocacy activities;

● Lead reviewing and drafting of strategic plan and annual plans;
● Steer the evaluation of UNOY’s organisational impact and a culture of learning;
● Ensure implementation and quality of organisational PMEL processes and

organisational reporting.



4. Fundraising
● Identify funding opportunities, in cooperation with the Partnership Coordinator;
● Decide which funding opportunities to pursue, in cooperation with the

co-director (programmes);
● Oversee the implementation of UNOY’s fundraising roadmap;

5. Risk Management and organisational development:
● Oversee organisational and network development processes;
● Lead financial development of UNOY and growth and change management;

You’re great for the job if you have:
● A relevant university degree at Master’s level (peace and conflict studies,

international relations, development or economic studies, or other relevant
fields;

● 3 years experience (paid or unpaid) working within the fields of peacebuilding,
human rights/justice and/or youth - preferably within civil society;

● Leadership or organisational management experience;
● Background in organisational finances, or other relevant financial

knowledge/experience;
● Demonstrated experience in successful fundraising and a partnership-building

attitude;
● Outstanding analytical and strategic thinking & planning skills;
● Excellent written and spoken English language skills;
● An inclusive approach to leadership and intercultural collaboration.

You’re perfect if you also have:
● Experience in remote collaboration with local (youth) civil society organisations in

the peace and security or related fields;
● A good understanding of peacebuilding and conflict transformation theory,

and/or youth participation in policy making;
● General knowledge of organisational development in the field of peacebuilding

and/or youth-led organisations;
● PMEL experience at an organisational level;
● Dutch language skills are an asset. Additional language skills are desirable

(Arabic, French, Spanish preferred);
● Coaching and/or facilitation skills.

We will offer you:
● A unique leadership position in a global network of young peacebuilders with a

solid track record of successful advocacy and programming;
● A dynamic, young and international work environment both in the office and

within the wider network;
● A contract for 1 FTE (40h per week) for an initial 12 month term with the

possibility to extend;



● A monthly gross salary between 2700-2900 EUR (1 FTE), depending on
experience and with potential for annual growth within UNOY’s salary scale;
Please note that health insurance is not covered by UNOY and a legal
requirement for working in The Netherlands (a basic monthly package cost
around EUR 100);

● Opportunities to travel within and outside of Europe for UNOY Peacebuilders
activities, external meetings and training - once the COVID-19 pandemic has
stabilised.

How to apply:

Send your CV (max 2 A4 pages) and application form to vacancy@unoy.org. Only
applicants that comply with this procedure will be considered. If you have any
questions, please email vacancy@unoy.org.

The deadline for written submissions is 14 June at 23.59 CET.

Please note that, for shortlisted candidates, the first round of interviews will take place
on the 18th of June. The second round of interviews is expected to take place the week
starting the 21 June.

https://docs.google.com/document/d/1pOjKo2gGyOX7jTmQp_WFL4KugVdHER928SSxyhRT6_0/edit#
mailto:vacancy@unoy.org
mailto:vacancy@unoy.org

